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Ravenscroft Nursery School
Policy for Inclusion, Diversity,
Equality and CRED Curriculum



Valuing Diversity and Promoting Equality

Introduction

Ravenscroft Nursery School is committed o supporting, developing and
promoting equality, inclusion and diversity in all of its practices and activities.
We embrace a fully inclusive culture and ethos, free from discrimination and
based upon the values of dignity, courtesy and respect. The school will support
and develop the staff and children regardless of ethnic origin, national identity,
disability, age gender, sexual orientation, religious belief or socio- economic
background.

We endeavour to make Ravenscroft Nursery School welcoming to all cultural
groups. We promote, at all fimes, an understanding of different cultures
through the work the children do, the wide variety of resources we use and
through displays. We aim for our curriculum to reflect the attitudes, values and
respect that we have for ourselves and other cultures.

Objectives

- To develop and promote a culture of equality, inclusion and diversity
throughout the school
To develop and promote a culture of dignity, courtesy and respect
To support all children, staff and other adults attached to the school,
regardless of race, disability, gender, sexual orientation, religion or belief
To prevent all forms of unlawful discrimination
To deal with all forms of discrimination consistently and effectively
To ensure that the policy influences and informs the overall culture in the
school

Methods

Admissions

Our settings are open to all members of the community in Northern Ireland.

e We advertise our Nursery widely.



e We reflect the diversity of members of our society in our publicity and
promotional materials.

e We provide information in clear, concise language, whether in spoken or
written form.

e We base our admissions policy on a fair system.

e We do ensure that all parents are made aware of our Equal Opportunities
Policy.

e We do not discriminate against a child or their family, or prevent entry to
our setting, on the basis of colour, ethnicity, religion or social
background.

e We develop an action plan to ensure that people with disabilities can
participate successfully in the services offered by the setting and in the
curriculum offered.

e We take action against any discriminatory behaviour by staff or parents.

e We make careful use of language in our communications and intake forms
to ensure our diverse school community is reflected therein.

Training

e We seek out training opportunities for staff and volunteers to enable
them to develop anti-discriminatory and inclusive practices, which enable
all children to flourish. For example, Media Initiative/Respecting
Differences Training.

e We review our practices to ensure that we are fully implementing our
policy for equality, diversity, and inclusion.

The legal framework for this policy is:

e Race Relations Act 1976;

e Race Relations Amendment Act 2000;

e UN Convention on the Rights of the Child;

e Children Act 1989;

e Special Educational Needs and Disability Act 2001;

e Equality Act, Disability 2010/2013;

e Discrimination Act and Disability Discrimination Order (NI) 2006;
e Autism Act 2009.



Curriculum (see Northern Ireland Curricular Guidance for Pre-School
Education)

The CRED curriculum offered in the settings encourages children to develop
positive attitudes about themselves as well as to people who are different
from themselves. We encourage children to empathise with others and to
begin to develop the skills of autonomy.

We do this by:

e Making children feel valued and good about themselves;

e Ensuring that children have equality of access to learning;

e Recognising the different learning styles of girls and boys, making
appropriate provision within the curriculum to ensure each child
receives the widest possible opportunity to develop their skills and
abilities;

e Positively reflecting the widest possible range of communities in the
choice of resources:;

e Avoiding stereotypes or derogatory images in the selection of books
or other visual materials;

o Celebrating a wide range of festivals;

e Creating an environment of mutual respect and tolerance;

e Helping children to understand that discriminatory behaviour and
remarks are hurtful and unacceptable;

e Ensuring that the curriculum offered is inclusive of children with
special educational needs and children with disabilities;

e Ensuring that children learning English as an additional language have
full access to the curriculum and are supported in their learning;

e Ensuring that children speaking languages other than English are
supported in the maintenance and development of their home
languages.

Valuing Diversity in Families

e We welcome the diversity of family lifestyles and work with all families.

e We encourage children to contribute stories of their everyday life to our
schools.

e We encourage parents/carers to take part in the life of the school and to
contribute fully.



e For families who speak languages in addition to English, we will develop means
to ensure their full inclusion, for example, use the Inclusion and Diversity
Services of the EANI and/or Makaton signing/PECS/visual supports.

e Our school website has a Google Translate option and parents can view a
range of information and policies in a language of their own choosing.

e Our extended schools cluster provides funding for once weekly support
sessions for our EAL pupils with an EAL teacher.

Food

e We work in partnership with parents to ensure that the medical, cultural,
and dietary needs of children are met.

e We help children to learn about a range of food, and of cultural approaches
to mealtimes and eating, and to respect the differences among them.

Assessment

Assessment can be carried out in accordance with the school's Observation and
Assessment policy document.

Diagnostic testing will take place to help identify children who may meet the Board's
criteria for a Stage 3 Assessment for a Specific Learning Difficulty, e.g. Autism. If
necessary, a discussion will take place with the parents/carers prior to a consultation
with Educational Psychology.

Working With Other Settings

The school engaged in a three year programme along with our partners within the
Eastside Learning Community to develop and promote a Charter for Inclusion &
Diversity which holds great importance for everyone associated with the school.
Ravenscroft have adopted the charter and subscribe to it's agreed ideals and values.
All of the school's partners in the Eastside Early Learning Community have done the
same.

The school has a teacher on staff who is a specialist in Inclusion and Diversity, Mrs
Sonia Mc Gowan. Both teachers achieved a Certificate of Attainment with Stranmillis
University College having completed a Professional Development Course on 'Educational
Diversity and Inclusion programme, funded by Eastside Learning Partnership & Save
the Children.


https://app.seesaw.me/pages/shared_item?item_id=item.5c5f76a2-4a42-4aa0-a234-6edc8fd9e72f&share_token=eZ75fRAXQ9Os8Yf7n6bVLA&mode=share

Data Protection
Parents can have copies of materials upon request.

Annual Report
The Board of Governors will report each year on SEN/Dis/AEN Provision in school.

Roles and Responsibilities

All members of Ravenscroft Nursery School shall conduct themselves with
dignity, courtesy and respect and to act in a non discriminatory manner at all
times.

School Governors-
The Board of Governors is responsible for ensuring that the school
complies with legislation and that this policy and its related procedures
and strategies are implemented.
A school governor will assume responsibility for Inclusion and Diversity
and complete relevant training. The Principal will include a statement in
relation Yo Community Relations, Inclusion and Diversity in the Principal's
report at each Governor meeting.

Principal
The Principal is responsible for implementing the policy, for ensuring that
all staff are aware of their responsibilities and given appropriate training
and support. The Principal is responsible for taking appropriate action in
any cases of unlawful discrimination. A record of such incidents must be
kept and reported to the Board of Governors.

Staff are expected to -
- Actively encourage non discriminatory practices and to report any
incidences of unacceptable behaviour
To actively support the aims of this policy
To undertake appropriate equality and inclusion and diversity fraining



Information and Resources

All staff and Governors will be aware of the content of this policy. It will be
introduced and communicated fo parents through the school prospectus in
the admissions induction pack.

There are a wide range of resources to support race and cultural diversity.

Religious Observance

The religious beliefs and practice of all staff, children and parents will be
respected. The school promotes understanding and acceptance of all faiths
and cultures, in line with the NI preschool CRED guidance.

Confidentiality

Any information disclosed to the nursery in relation to equality, racial,
inclusion and diversity issues will be kept strictly confidential in accordance
with legislative requirements.

Breaches of the Policy

Breaches of this policy will be dealt with in the same ways that breaches of
other school policies are dealt with, as determined by the Head teacher, the
school governors, in accordance with EANI(BR) guidelines and procedures.

Monitoring and Evaluating

The implementation and the policy in practice will be recorded and discussed
on a regular basis with all those involved with its delivery.

Audits and evaluations will be completed at regular intervals.

Welcoming Newcomer Children and Reducing Barriers to Learning
in Ravenscroft Nursery School.

At Ravenscroft Nursery School we welcome newcomer families and children
into our school community. We recognise that children from newcomer
families may have little or no experience of listening to or using the English
Language and will require carefully tailored support to be put into place in
school.

Our Inclusion and Diversity Officer works closely with all of the school staff
and Governors to ensure that our policies and action plans are up to date.
Teaching and support staff are supported in their inclusive practice and



advised in their planning and provision for newcomer children/children for
whom English is not their main language. We have strong links with the
Intercultural Servicer (DENI & EA) and draw upon their advice and
expertise where necessary. All school staff are familiar with the pre-school
/Nursery toolkit for Inclusion & Diversity and utilise the resources
contained within it.

When appropriate, interpreting services provided through the Inclusion &
Diversity Service are used within the school, particularly for initial
enrolment meetings and parent teacher meetings.

All newcomer pupils and their families will receive the following support
strategies on enrolment into Ravenscroft Nursery School:

Open Night

An induction booklet

Welcome book

Suitable interpreter (when appropriate)
Checklist for admissions

Home visit

Our website uses Google Translate which allows users to view information in
a language of their own choosing.

It is our policy that these documents will be as visually welcoming and self -
explanatory as possible, bearing in mind that the whole family group may not
be proficient in the understanding and use of the English Language.

As the children settle into school and begin moving on in their educational
journey, we will gather information relating to each child and use this to
inform individual profiles and targeted support.

A CEFR data capture form shall be completed for each child, which will
follow them as they progress to Primary School. This will be updated
regularly as their command and mastery of the English Language increase.
We are aware and respectful of the possibility that there may be a 'silent
period’, during which a child's understanding of the English Language may be
growing, but they will perhaps be reluctant to speak. This can last from 12-18
months for young children. During this time we will focus on providing an
orally rich language environment so that the child can be exposed to the
rhythm, sounds and structure of the language, and ensuring that this is
backed up by enhanced visual cues and aids to build up understanding, fluency



and vocabulary. Modelled and Scaffolded Talking activities will be used
regularly o promote oral language development.

Classrooms and other key areas of the school will reflect the visual supports
of a fully inclusive school environment and combine photos, PECS,
supersymbols, social stories, the printed word and visual schedules as is age
appropriate. We aim to provide emotional as well as practical reassurance and
strategies which children can employ as their ability to speak and
communicate fluently builds and progresses.

Children for whom English is an additional language will be fully integrated
into their class group.

Parents are invited to 2 Parent Teacher meetings during the school year with
an interpreter in attendance if required. Interpreters may attend
information evening for parents which is held in May and assist parents,
families and children with practical matters and to explain and translate
information about curriculum policy and practice.

Support staff at Ravenscroft Nursery School are skilled at working
alongside the class teacher in supporting Newcomer Children and promoting
their language skills at every opportunity, deploying the inclusive resources
effectively within the classroom setting. Staff development to increase
staff awareness and confidence in providing a fully inclusive environment is
an ongoing school priority.

Newcomer children are offered a staggered settling in period should they
wish to gradually adjust to their new school environment - this can be agreed
with the class teacher in advance of starting school.

Links between school and Newcomer families are strong and are co-ordinated
by the School Inclusion and Diversity Officer. The school facilitates coffee
mornings and information sessions where Newcomer families can meet up to
share information and provide mutual support. Fluent, bi-lingual parents and
older children are encouraged to forge links with the families of newly
enrolled children.

A dedicated display board to promote and celebrate cultural diversity is
maintained regularly in the school and is shared with pupils and parents
visiting the school. The welcoming and inclusive environment is reflected in
our use of multi-cultural signage around the school.



At Ravenscroft, whole school events which celebrate and promote cultural
diversity are held throughout the school year and parents are invited to
become involved.

Parents are at all fimes welcome into the school should they wish to
participate in promoting cultural diversity, We are committed to working in
partnership with all of our families to ensure that our Newcomer Pupils are
given every opportunity to fully engage in the Life of the school and that
potential barriers to their progress in learning are anticipated and reduced.

Future Developments

This policy is integral to all our policies, specifically Positive Behaviour, Child
Protection, Addressing Bullying, and Assessment.

This policy is further supported by the school's SEN policy, which outlines how we are
an Inclusive School for a range of SEN, in addition to our SEN provision map.

This policy has been drawn up in consultation with all of the staff.

It has been adopted by the Board of Governors. Date

This policy will be monitored, evaluated and updated every three years.



